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Greetings Brothers and Sisters, 

On behalf of the officers and en-
tire staff of Local 158, I would 
like to extend to all of you and 
your families our best wishes for 
the upcoming holiday season.  

Another year has passed and we 
can all look back with satisfac-
tion that despite the lack of a 
huge job like the Hudson River 
dredge project, all three Dis-
tricts saw full employment.  The 
officers and staff of Local 158 
worked hard every day to pur-
sue all opportunities to put our 
members to work. Of course, 
members who possessed the 
most qualifications and certifi-
cations and did not refuse work 
when called had a better year 
than others.  Brothers and Sis-
ters, it is in your best interest to 
keep your certifications up to 
date and to take advantage of 
all of the training Local 158 of-
fers. 

The November 7th election in New 
York State was a resounding victo-
ry for the Operating Engineers and 
all of organized labor.  The ballot 
proposal to convene a Constitu-
tional Convention was defeated by 
a huge margin.  Make no mistake 
about it; this victory would not 
have been possible without all of 
organized labor working together 
to defeat the proposal.  Thanks to 
all of you who assisted us in get-
ting the message out that opening 
up our Constitution would put 
many of the labor protections we 
enjoy at risk. 

Work on relocating all of the 
cranes at the District 106 Training 
site to the new parcel of land re-
cently purchased has progressed 
nicely. Bill Gray and Steve Payne, 
with the assistance of a few mem-
bers, have done an outstanding 
job with the move.  Our newly 
purchased tower crane should be 
up and running by the end of No-
vember.  Likewise, renovations to 
the new building are progressing 
but at a much slower pace than 
we anticipated.  We do expect to 
move the Local 158 headquarters 
office by the end of November.  
Once that move is complete, we 
will turn our attention to convert-
ing the old office space to class-
room and training space. 

All three districts had their annual 

clambakes this summer and 
they were well attended.  It 
is nice to see so many retir-
ees come to these events.  I 
wish more of our active 
members would show up.  
The annual Local 158 chari-
table golf tournament was 
once again sold out and a 
great day.  Through the sup-
port of our members, sister 
locals, and our contractors, 
we raised a significant 
amount of money for our 
scholarship and charitable 
fund.  Thanks to all who par-
ticipated. 

District 832 Manager and Lo-
cal 158 President, Dick Ross 
retired on October 1st.  Dick 
did a great job as District 
Manager and President and I 
will miss him. I have ap-
pointed Grant Malone as the 
new District 832 Manager 
and the Local 158 line offic-
ers elected Tom Schweizer 
to fill the unexpired term of 
Local 158 President. I also 
hired Jonathan Lanse as a 
new business agent to work 
out of District 832. District 
545 Business Representative 
Bill Shelly also recently re-
tired after over 15 years of 
service and we wish Bill the 
best! 
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DISTRICT 106 REPORT 
 
As winter approaches, work usu-
ally becomes scarce. In the Alba-
ny area we are looking forward to 
some upcoming work for the win-
ter months. Tappan Zee Con-
structors will continue through 
December at the Port of 
Coeymans for assembly of the 
last bridge section. This location 
will also be used to support an-
other PSE&G project for Bridge-
port, Connecticut with the build-
ing of two more heat recovery 
steam generators. The owner has 
requested this project be done 
under the National Maintenance 
Agreement. We are still waiting 
on a contractor to be announced. 
The E-Tech Building at the Harri-
man Campus in Albany is under-
way. The work on this project will 
be performed under a PLA. Four 
contractors, including three union 
contractors and one non-union 
contractor have made the 
shortlist for the BASF dredging 
project. We have addressed our 
concerns to BASF and are await-
ing their decision on the award. 
We also have a long term project 
at Sims performed by Bay Crane 
on the dismantlement for bridge 
decks for Tappan Zee. 
 
As the construction season begins 
to wind down, one of the more 
prominent jobs in the north is 
coming to an end. Caldwell Ma-
rine has been installing new pow-
er lines under Lake Champlain in-
to Vermont. The crews worked 
seven days a week all season and 
we are down to the final few op-

erators. Next season, the old 
power lines will be removed af-
ter the new lines are charged. 
 
Reale Construction has projects 
throughout the northern coun-
ties including work at the Town 
Hall in Ticonderoga, repairs on 
several bridges on the North-
way, emergency culvert work, 
some small bridge replacements 
and a large water line replace-
ment project in Crown Point. 
Our operators have worked on 
several water main projects in 
Hudson Falls and Fort Edward. A 
new building in Plattsburgh 
known as the Norsk Building will 
begin construction soon. It will 
be producing titanium aircraft 
parts and should break ground 
in the spring of 2018.  The PLA 
that was negotiated and voted 
on for work at the Plattsburgh 
Airport was a great victory for 
the Operating Engineers and all 
other trades. With a 7-3 vote by 
the County Legislature, this will 
be the first PLA in Clinton Coun-
ty. The first phase should start in 
early November and will contin-
ue all winter, with a projected 
finish date of October 2018. In 
total, this is a $42 million pro-
ject.  
  
In Schoharie County, the Gilboa 
dam has 23 operators, starting 
two shifts on the shaft. The job 
will eventually be going 24 
hours a day and they plan on 
working through the winter. Jett 
Industries has the contract for 
the Gilboa intake, projecting an 
early spring start. The Tioga 

Downs PLA is coming to an end 
with Gorick finishing the site 
work. Economy Paving is work-
ing on several bridges in the 
Southern Tier and has a year 
left on the Rt. 34 Bridge. Work 
on the Windsor compressor 
station is wrapping up. Badger 
Daylighting and Clark Rigging 
will be there for another 
month. Bidco is performing 
dredging work at the New York 
Power Authority.  
In some very hopeful news, 
the Constitution Pipeline is op-
timistic that FERC will override 
the DEC on the water quality 
permit. If FERC issues the per-
mit, they will begin clearing as 
soon as the project can get re-
bid, with a clearing window 
from October 1st through 
March 1st. 
 
We have negotiated many 
contracts and have been work-
ing hard on organizing this 
summer as well. The Union 
was successful in bargaining 
new Agreements at Morgan 
Linen, the Town of 
Rensselaerville and Callanan. 
The winter always brings sev-
eral agreements coming to an 
end, so we will be busy work-
ing hard to get the best con-
tracts for our members in the 
shop and quarry world. We are 
proud to welcome twenty-five 
new members at the NAES 
power plant in Athens. This 
was an extremely long, time 
consuming process, but after a 
year and three months, we 
have successfully negotiated a 



 

5 

 

   

  

first contract and had it ratified. 
As always, please let us know if 
you know of anyone working in 
any shops, quarries or munici-
palities who is seeking represen-
tation. We are always looking to 
bring new members into the or-
ganization.   
 
Global Foundries is moving for-
ward and we should know more 
about that progress in the near 
future. We are seeing more and 
more projects at the site up for 
bid, including close to a half bil-
lion dollar Fab 8.2 that we have 
been patiently awaiting for 
some time. Hopefully we will 
have the same number of opera-
tors present on that project as 
we did on the first.  
 

DISTRICT 545 REPORT 
 
We would like to congratulate 
Bill Shelly on his retirement and 
thank him for his 40 years as a 
member and 15 years as an 
agent serving our northern 
counties. Bill has been a tireless 
advocate for Operating Engi-
neers, from the plants in Masse-
na to the windmills on Tug Hill, 
with his strong belief that all 
projects are better when they 
are built Union. 

 
In Oswego County, Nine Mile 
Point Unit IA has various site im-
provements ongoing with the re-
fueling outage scheduled for 
spring 2018.  The James A. Fitz-
patrick Nuclear Plant is building 
a new security entrance, reloca-
tion of the spent fuel and other 

improvements. Allied Power has 
taken over the site contract for 
all three plants. Other contrac-
tors in the area are Crane Hogan 
repairing Lock 6 and WD Malone 
with various jobs. 
 
Within Onondaga County, Crane 
Hogan is working on the east 
section of Route 690, due to be 
completed in 2018.  Canopy 
demolition work is underway at 
the Syracuse Airport PLA.  The 
$45 million dollar renovation 
portion is scheduled to begin 
January 2018 at the airport.  The 
State Fair Expo Building has an 
aggressive schedule to start this 
fall in order to be completed be-
fore the start of the fair in 2018.  
The $330 million Syracuse City 
School PLA is due to start in the 
spring of 2018.  Also in the 
spring of 2018  is a PLA on 
Thruway bridges from Ononda-
ga County to Herkimer County.  
Sevenson is nearing completion 
of the GM cleanup in Salina.   
tŀǊǎƻƴǎ ŀƴŘ hΩ.ǊƛŜƴ ϧ DŜǊŜ 
have ongoing projects for Hon-
eywell.  Kranes, Inc. has one 
tower crane in Syracuse with 
another to go up this Decem-
ber.  RH Law has been busy this 
year with multiple projects in 
the area. Sam and Son has a 
project in Willard, NY at The 
Drug Treatment Center. At Del 
Lago Casino, another hotel is be-
ing considered. D. A. Collins has 
a project at the Seneca County 
Landfill which is employing 
many operators. The crane 
companies have been busy this 
summer as well.  We signed a 

new contractor, Edge Civil 
Corporation.    
 
Even though the spring was 
wet, several projects in Onei-
da and Madison Counties 
started early. The Utica Arte-
rial Project, Deer Field Hous-
ing, Swift Water Rescue Facili-
ty, Sheds Compressor Station 
and the Kernan Elementary 
School projects all started ear-
ly putting several operators 
back to work. As the weather 
changed, more opportunities 
opened up. The Point Place 
Casino and two Maple Leaf 
Markets kicked off, all under 
the Turning Stone MOA. 
There are several more Maple 
Leaf Markets yet to start as 
the Oneida Nation phases out 
their SAV ON Gas stations. 
Both Tompkins and Cortland 
Counties have DOT, infra-
structure and building pro-
jects; some of which have fin-
ished while others are in pro-
gress or just getting started.  
 
In the northern part of the 
district, we have members 
out with Perras working on 
the 131 Staging area for the 
Grasse River Dredging, the 
Heuvelton Dam fish ladder 
job, the GM clean up in Mas-
sena, plus work in the Arconic 
and Alcoa plants. TJ Fiacco is 
finishing up the Canton Cen-
tral School ball fields and has 
started work in Ogdensburg 
at the Fort La Presentation 
site and new camper/RV facil-
ities at the Lisbon Town 
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Beach.  Danko is working on new 
water lines in the towns of Mas-
sena and Norfolk. WD Malone 
has started work in Clayton that 
will continue into next year. JE 
Sheehan finished up at both 
SUNY Canton and Potsdam. Mi-
ŎƘŀŜƭΩǎ tƛǇŜƭƛƴŜ Ƙŀǎ ǊŜǘǳǊƴed to 
the North Country for St. Law-
rence Gas, working on their main 
line.  BVR is still working for the 
Power Authority on the St. Law-
rence River hydro dam. North 
Country Cranes has had a good 
first year in business. Tetra Tech 
ƛǎ ǿƻǊƪƛƴƎ ŀǘ !ǊŎƻƴƛŎΩǎ ŎŜƭƭ #3, 
ōǳǘ ƛǘΩǎ ǎǘŀǊǘƛƴƎ ǘƻ ǎƭƻǿ ŘƻǿƴΦ 
Tuscarora has work on dams in 
Watertown and Norfolk. Ferraro 
Pile and Shoring was working for 
Perras at 131 staging driving 
sheet for the docking area on the 
Grasse River. We have completed 
negotiations and have new 
Agreements for Schroeppel, 
Phoenix, Vantage Equipment, 
Oxbow and the Hanson Quarry. 
 

DISTRICT 832 REPORT 
 
We would like to thank Dick Ross 
for everything he accomplished 
for District 832 during his years 
as a District Manager. We wish 
him all the best as he settles into 
his new role as an Operating En-
gineer Retiree. 
 
We would like to welcome newly 
appointed Business Representa-
tive, Jon Lanse to the staff. Jon is 
a 20 year Operating Engineer.  He 
has been on staff since Septem-
ber and is doing an excellent job. 
Jon will be handling some of the 
hoisting and portable responsibil-

ities and also will be negotiat-
ing contracts with Shops and 
Stationary divisions. 
 
As our 2017 Hoisting and Port-
able work season would nor-
mally be starting to slow down, 
the fall of 2017 seems still be 
going strong. We are enjoying 
full employment within our 
district at this time, due to the 
good weather we are experi-
encing along with the two 
pipeline projects that started 
late in the summer and two 
major PLA projects that are still 
ongoing. Looking forward to 
2018, we have secured two 
more major PLA projects; one 
at the Monroe County Airport, 
and the first private PLA in our 
District at Rochester General 
Hospital. 
 
Continuous and upcoming pro-
jects are as follows: 
City of Rochester Inner Loop 

project, in final stages. Ontario 

County Landfill project; phase 

II almost in completion. Demo-

lition of the old Portageville 

Bridge in January 2018, Phase 

II Expansion at the Seneca Park 

Zoo, under a PLA, Chemung 

County Airport expansion still 

ongoing in Elmira NY, Lake On-

tario Parkway: A $5 million dol-

lar resurface and drainage pro-

ject secured by Keeler Con-

struction, Rochester City 

Schools District 2018 project 

bid won by Manning Squires as 

General Contractor. We are 

still negotiating a windmill pro-

ject in Steuben County with 

Everpower Energy Company. 

Many projects are still in the 

planning stages for 2018-2019. 

We are working with all the lo-

cal trades councils and contrac-

tors to secure work for our 

members. 

Our shops continue to do well. 
We have many contracts in ne-
gotiation towards the end of 
2017 and the beginning of 2018 
including Vantage Equipment, 
Elderlee, Inc., Hanson Batavia, 
Monroe Tractor, Fivestar 
Equipment, Hanson McKee and 
Liftech Equipment. 
 
Stationary Report: 
We have recently reached 
agreements with Rochester Re-
gional Health, Unity Health, St. 
aŀǊȅΩǎ IƻǎǇƛǘŀƭǎΣ ¦ǇǎǘŀǘŜ bƛŀg-
ara Cooperative, Rochester Dis-
trict Heating, Rosemark and the 
Town of Naples, High Falls 
Brewery and Monroe County. 
 
Ongoing 2017 negotiations are 
continuing with Town of Parma 
Highway Department as well as 
the Parks and Recreation De-
partment, Town of Canadice, 
Town of Amity, Hickey Freeman 
and SMG/Blue Cross Arena. 
 
Our upcoming negotiations in 
2018 include Onondaga County, 
Highland Hospital, University of 
Rochester, Rochester Conven-
tion Center, TEMCO, Town of 
Richmond, Town of Grove, 
Town of Italy, and the Town of 
Dundee. 
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PRIVATE SECTOR NOTICE 

 
NOTICE TO ALL EMPLOYEES COVERED BY A UNION SECURITY AGREEMENT 

 

 Under federal law, all employees in a bargaining unit represented by the International Union of Operating Engi-

neers Upstate New York Local Union 158 with a union security agreement, have the right to not join the union, and to re-

sign from union membership at any time.  Employees are not and cannot be required to join the union or maintain union 

membership to retain their jobs.  

Should you choose not to belong to the union, be aware that you will be required to pay a service fee to the un-

ion equivalent to the amount of dues and fees paid by union members, unless you exercise your right to object to the 

payment of that portion of the service fee expended for purposes not related to collective bargaining, contract admin-

istration and grievance adjustment (also known as “non-chargeable” expenses). 

If you choose to not be a member, and do not want to pay that portion of the service fee used for purposes not 

related to collective bargaining, contract administration and grievance adjustment, the procedure to process your objec-

tion and to receive an appropriate reduction in your service fee payment is set forth in the Service Fee and Agency Shop 

Fee Reduction Procedure published with this notice, which must be strictly followed.  For this year, the reduction was 

calculated to be 9%, as set forth in the independent audit also published with this notice. 

 

PUBLIC SECTOR NOTICE 

 
NOTICE TO ALL EMPLOYEES WHO ARE OBLIGATED TO PAY AGENCY SHOP FEES 

 

 State and Federal law allow the International Union of Operating Engineers Upstate New York Local Union 158 

to receive agency shop fee deductions, equivalent to dues, from public sector bargaining unit employees who choose to 

not be members of the union. This payment is called an agency shop fee.  There is no requirement that an employee be-

come or remain a member of the union. 

As an agency shop fee payer, you have the right to object to the payment of that portion of the agency shop fee 

expended for purposes not related to collective bargaining, contract administration and grievance adjustment (also 

known as “non-chargeable” expenses).  Those non-chargeable expenses include expenditures in aid of activities or caus-

es of a political or ideological nature only incidentally related to terms and conditions of employment as referred to in 

section 208 of the New York Civil Service Law.   

If you do not want to pay that portion of the agency shop fee   used for purposes not related to collective bar-

gaining, contract administration and grievance adjustment, the procedure to process your objection and to receive an 

appropriate reduction in your agency shop fee payment is set forth in the Service Fee and Agency Shop Fee Reduction 

Procedure published with this notice, which must be strictly followed.  For this year, the reduction was calculated to be 

9%, as set forth in the independent audit also published with this notice. 

 

NOTICE TO ALL SERVICE FEE PAYERS COVERED BY A UNION SECURITY AGREEMENT 

AND 

NOTICE TO ALL EMPLOYEES WHO ARE OBLIGATED TO PAY AGENCY SHOP FEES  

 

 SERVICE FEE AND AGENCY SHOP FEE REDUCTION PROCEDURE  

(For the 2017 Fiscal Year)  

 

 If you choose not to belong to the International Union of Operating Engineers Upstate New York Local Union 158  

(“Union”), be advised that, subject to the service fee and agency shop fee reduction procedure set forth below: (1) if you 

are employed in the private sector under a union security agreement, you are required to pay a service fee equivalent to 

dues and fees paid by Union members; and (2) if you are employed in the public sector, you are required to pay an agen-

cy shop fee equivalent to the dues paid by Union members. 

 Any employee making service fee payments or agency shop fee payments to the Union has the right to object to 

the expenditure of any part of the service fee, or agency shop fee, as the case may be, which represents the employee’s 

pro rata share of expenditures by the Union which are not related to collective bargaining, contract administration and 

grievance adjustment. These expenses are also known as “non-chargeable” expenses, and include, as referred to in Sec-

tion 208 of the New York Civil Service Law, expenditures in aid of activities or causes of a political or ideological nature 

only incidentally related to terms and conditions of employment. 

 Notification of an objection to the expenditure of any part of the service fee, or agency shop fee, as the case 

may be, which represents the employee’s pro rata share of expenditures by the Union which are not related to collective 



 

8 THE UPSTATE NY ENGINEER 

 NOV 2017 

 

 

  

bargaining, contract administration and grievance adjustment,  i.e., non-chargeable expenses as described in the para-

graph above, for the Union’s fiscal year January 1, 2017-December 31, 2017 must be in writing,  must be sent  by first 

class mail between November 30, 2017 and December 30, 2017 to the Union’s Treasurer, 44 Hannay Lane, Glenmont, 

NY 12077,  and must include the objector’s full name, current or last employer, current address and telephone contact 

number.  Any employee who hereafter is newly employed in a bargaining unit during this fiscal year must send notifica-

tion of his/her objection, in the manner described above, not more than thirty (30) days after hire and notification to 

him/her of this procedure and the appropriate Notice To All Employees Covered By a Union Security Agreement or No-

tice To All Employees Who Are Obligated To Pay Agency Shop Fees, as the case may be, also published with this notice. 

Any Union member who chooses not to be a member at any time after the period November 30, 2017-December 30, 

2017 and during this fiscal year,  must send notification of his/her objection, in the manner described above, not more 

than thirty (30) days after his/her choice of non-membership status.  

For the fiscal year January 1, 2017 through December 31, 2017, the service fee, or agency shop fee, as the 

case may be, for employees who have notified the Union of their objection in accordance with the paragraph above, will 

be reduced by the approximate proportion of the service fee or agency shop fee expended by the Union for purposes 

which are not related to collective bargaining, contract administration and grievance adjustment, i.e., non-chargeable 

expenses, as described above.  The reduction for this year has been calculated to be a reduction of 9% based upon the 

independent auditor’s Statement of Chargeable and Non-Chargeable Expenses Incurred for the year ended December 

31, 2016, published with this notice.  For objectors who object within the period November 30, 2017-December 30, 

2017, as provided for in the paragraph above, if there is a refund due such objector for service fees or agency shop fees, 

as the case may be, paid in the months this year prior to such objection, the Union will provide the objector with a re-

fund, together with interest.  

If an employee has objected to expenditures for this January 1, 2017-December 31, 2017 fiscal year in accord-

ance with this procedure, the Union will consider that objection to continue, and the objector need not re-file for subse-

quent years. 

Procedure To Challenge The Amount Chargeable 

 A non-union member who has objected pursuant to this procedure to paying the non-chargeable portion of the 

service fee or agency shop fee, as the case may be, and chooses to challenge the Union’s determination of the amount 

of the service fee or agency shop fee chargeable and/or the calculation of the amount of any refund provided or which 

the objector asserts should have been provided, may avail himself/herself of the following procedure to challenge the 

Union’s determination.   

An objector challenging the Union’s determination  of the amount of the service fee or agency shop fee charge-

able and/or the calculation of the amount of any refund provided or which the objector asserts should have been pro-

vided, must notify the Union of his/her challenge in writing, which must be sent on or before January 4, 2018 by first 

class mail to the Union’s Treasurer, 44 Hannay Lane, Glenmont, NY 12077, and which must include the challenger’s full 

name, address, phone number and current or last employer.   

Employees who are newly employed or newly resigned from the Union as described above, and who have ob-

jected pursuant to these procedures, shall have fifteen (15) days from the expiration of their thirty (30) day objection pe-

riod in which to challenge, in the manner described in the paragraph above, the Union’s determination of the amount of 

the service fee or agency shop fee, as the case may be. 

All challenges, made in accordance with these procedures, will thereafter be submitted for expeditious hearing 

and determination to a neutral person appointed by the American Arbitration Association in accordance with its Rules 

for Impartial Determination of Union Fees.   

The Union retains the burden of proof in the arbitration.  The Union at its option may consolidate all pending 

challenges and have them resolved at one hearing.  The challenger will be advised of the hearing date, time and place, 

and may participate personally or through their own representative, but does not have to be present at the hearing.  A 

challenger will have the opportunity to present evidence and arguments in support of his/her challenge. The cost of the 

arbitration hearing shall be borne by the Union; however, the challenger will be responsible for all of his/her costs and 

expenses. 

An objector’s challenge for this year applies only to this year.   

Escrow of Fees 

Once a challenge is received by the Union, the Union will place an amount(s) equal to the challenger’s service 

fees or agency shop fees that are in dispute into an interest bearing escrow account.  That sum will remain in the escrow 

account until an arbitrator issues an award. Should the award  lower the percentage of chargeable expenses and/or de-

termine that a refund or different refund should have been made, the appropriate portion of the escrowed fees, plus in-

terest earned by such portion while in escrow, will be refunded to the challenger. Otherwise, the escrowed fees, plus any 

interest earned, will be released to the Union.  
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Independent Auditorôs Report 

Executive Board 

Upstate New York Operating 

Engineers Local 

Union 158 

Report on the Statement of 

Chargeable and Non-

Chargeable Expenses Incurred 

We have audited the accompany-

ing statement of chargeable and 

non-chargeable expenses in-

curred of the Upstate New York 

Operating Engineers Local Union 

158 (the ñUnionò) for the year 

ended December 31, 2016, and 

the related notes to the statement. 

Managementôs Responsibility 

for the Financial Information 

Management is responsible for 

the preparation and fair presenta-

tion of the statement of chargea-

ble and non-chargeable expens-

es incurred in accordance with 

accounting principles generally 

accepted in the United States of 

America; this includes the design, 

implementation, and mainte-

nance of internal control relevant 

to the preparation and fair 

presentation of the statement of 

chargeable and non-chargeable 

expenses incurred that are free 

from material misstatement, 

whether due to fraud or error. 

Auditorôs Responsibility 

Our responsibility is to express 

an opinion on this statement of 

chargeable and non-chargeable 

expenses incurred based on our 

audit. We conducted our audit in 

accordance with auditing stand-

ards generally accepted in the 

United States of America. 

Those standards require that 

we plan and perform the audit 

to obtain reasonable assurance 

about whether the statement is 

free of material misstatement. 

An audit involves performing 

procedures to obtain audit evi-

dence about the amounts and 

disclosures in the statement. 

The procedures selected de-

pend on the auditorôs judgment, 

including the assessment of the 

risks of material misstatement of 

the statement of chargeable and 

non-chargeable expenses in-

curred, whether due to fraud or 

error. In making those assess-

ments, the auditor considers in-

ternal control relevant to the en-

tityôs preparation and fair 

presentation of the statement in 

order to design audit procedures 

that are appropriate in the cir-

cumstances, but not for the pur-

pose of expressing an opinion 

on the effectiveness of the enti-

tyôs internal control. Accordingly, 

we express no such opinion. An 

audit also includes evaluating 

the appropriateness of account-

ing policies used and the rea-

sonableness of significant ac-

counting estimates made by 

management, as well as evalu-

ating the overall presentation of 

the statement. 

We believe that the audit evi-

dence we have obtained is suf-

ficient and appropriate to pro-

vide a basis of our audit opin-

ion. 

This statement was prepared for 

the purpose of presenting the al-

location of expenses into 

chargeable and non-chargeable 

categories as described in 

Notes 2 and 3 and is not intend-

ed to be a complete presentation 

of the Unionôs assets, liabilities, 

and net assets; support, reve-

nues and expenses; and its cash 

flows for the year ended Decem-

ber 31, 2016. 

Opinion 

In our opinion, the statement re-

ferred to above presents fairly, in 

all material respects, the alloca-

tion of expenses into chargeable 

and non-chargeable categories 

for the Union for the year ended 

December 31, 2016, on the ba-

sis of the definitions and signifi-

cant factors and assumptions 

described in Notes 2 and 3. 

This report is intended solely for 

the information and use of the 

Union, its members, service fee 

payers in the private sector, and 

agency shop fee payers in the 

public sector and should not be 

used by anyone other than these 

specified parties. 

Report on the Audited Finan-

cial Statements 

We have audited, in accordance 

with auditing standards generally 

accepted in the United States of 

America, the combined financial 

statements of the Union as of 

and for the year ended Decem-

ber 31, 2016, and our report dat-

ed March 27, 2017, expressed 

as an unmodified audit opinion 

on those combined financial 

statements. 

 

 
 
Hauppauge, New York  
May 11, 2017 
 



 

10 THE UPSTATE NY ENGINEER 

 NOV 2017  

UPSTATE NEW YORK OPERATING ENGINEERS LOCAL UNION 158  
STATEMENT OF CHARGEABLE AND NON-CHARGEABLE EXPENSES INCURRED  

YEAR ENDED DECEMBER 31, 2016 

 
 

Total  
Consolidated 

Expenses 

Less: Political 
Action Commit-

tees 

Less: Reim-
bursements from 
related organiza-

tions 

Total Expenses 
Chargeable 
 Expenses 

Non-chargeable 
Expenses 

Personnel costs $     3,448,640 $                 - $       (75,633) $     3,373,007 $     3,338,778 $        34,229 

Professional fees and expenses 123,339 - - 123,339 122,106 1,233 

Administrative expenses 460,086 (612) (15,958) 443,516 423,271 20,245 

Charitable contributions 19,246 - - 19,246 - 19,246 

Political contributions 129,285 (129,285) - - - - 

Conferences and meetings 110,822 - - 110,822 104,170 6,652 

Affiliation fees and assessments 709,586 - - 709,586 418,751 290,835 

Membership benefits and activities 74,862 - - 74,862 - 74,862 

Reimbursed expenses paid to related organizations 18,299 - - 18,299 18,178 121 

Reimbursed expenses received from related organizations (79,147) - 79,147 - - - 

Total Expenses $     5,015,018 $      (129,897) $        (12,444) $     4,872,677 $     4,425,254 $        447,423 

 
   100% 91% 9% 

 

   

See Accompanying Notes to Statement of Chargeable and Non-Chargeable Expenses Incurred 

1. Summary of significant accounting poli-
cies:  

A. General ï The combined financial 
statements include accounts of the Un-
ion and its subsidiaries, 4325 S. Salina 
Street Realty Corp (the ñSalina Corpo-
rationò) and Operating Engineers Local 
832 Building Corporation (the ñ832 
Corporationò). The subsidiaries were 
established to hold title to real estate. In 
addition, the Union maintains a Political 
Action Committee (the ñPACò) to sup-
port legislation favorable to labor. All 
interfund transactions and accounts 
have been eliminated. 

The statement of chargeable and non-
chargeable expenses incurred reflects 
adjustments of total expenses as origi-
nally reported on the Unionôs combined 
financial statements. For purposes of 
this statement, total expenses were re-
duced by amounts reported as income 
on the Unionôs combined statement of 
activities. These items include income 
received from membership events 
which offsets membership activity costs 
included in the combined schedule of 
expenses. Also included is rental reve-
nue for realty expense reimbursements 
collected under lease agreements with 
related organizations which offsets var-
ious occupancy expenses included in 
the combined schedule of expenses. 

Management has evaluated subse-
quent events through the date of the 

auditorôs report, the date the statement 
was available to be issued. 

B. Method of accounting ï The statement 
of chargeable and non-chargeable ex-
penses incurred is presented on the 
accrual basis of accounting. 

C. Basis of presentation ï The accompa-
nying statement was prepared for the 
Union its members, service fee payers 
in the private sector and agency shop 
fee payers in the public sector. The 
accompanying statement is not in-
tended to be a complete presentation 
of the Unionôs assets, liabilities and 
net assets; support, revenue and ex-
penses; and its cash flows for the year 
ended December 31, 2016 in accord-
ance with accounting principles gen-
erally accepted in the United States of 
America. 

D. Depreciation ï Depreciation of proper-
ty, equipment, and improvements are 
computed over the estimated lives of 
the respective assets using the 
straight-line method. 

E. Tax status ï The Union is exempt from 
federal income taxes under Section 
501(c)(5) of the Internal Revenue 
Code. 

 The Salina Corporation and 832 Cor-
poration are exempt from federal in-
come taxes under Section 501(c)(2) of 
the Internal Revenue Code. 

 The PAC is exempt from federal in-

come taxes under Section 527 of the 
Internal Revenue Code. 

F. Use of estimates ï The preparation of 
the statement of chargeable and non-
chargeable expenses incurred in con-
formity with accounting principles gen-
erally accepted in the United States of 
America requires management to 
make estimates and assumptions that 
affect the amounts reported in the 
statement and accompanying notes. 
Actual results could differ from these 
estimates. 

2. Definitions: 

The following definitions of chargeable 
and non-chargeable expenses are 
based on legal counselôs and the Un-
ionôs interpretation of governing law. 

A. Chargeable expenses ï Chargeable 
expenses are those incurred by the 
Union that reflect the share of the 
costs of operations of the Union which 
are considered necessarily and rea-
sonably incurred for the performance 
of its duties as a representative of the 
employees in dealing with the employ-
er on labor management issues, in-
cluding the costs of negotiating, ratify-
ing, and administering the collective 
bargaining agreement; settling griev-
ances and disputes by mutual agree-
ment, or in arbitration, court or other-
wise; activities and undertakings nor-
mally and reasonably employed to im-
plement the duties of the Union as 
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representative of the employees in 
the bargaining unit; and the 
maintenance of the Union. 

B. Non-chargeable expenses ï Non-
chargeable expenses are those 
expenses incurred by the Union for 
the benefit and advancement of 
represented employees which are 
not considered representational 
activities for non-members. Non-
chargeable expenses include 
those that are ideological or politi-
cal in nature; those that are exclu-
sively for the benefit of Union 
members; and those that otherwise 
are not considered germane to col-
lective bargaining, contract admin-
istration and grievance adjustment. 

3. Significant factors and assump-
tions used in the allocation of ex-
penses between chargeable and 
non-chargeable:  

A. Personnel costs ï Personnel costs 
include payroll, fringe benefits, au-
to expenses, cell phone expenses, 
and payroll taxes. These costs in-
curred on behalf of the Union Of-
ficers, Business Representatives 
and Office Clerical employees are 
allocated between chargeable and 
non-chargeable based on the time 
spent performing representational 
or non-representational duties, al-
so referred to herein as the ñoverall 
payroll ratioò. More specifically, 
time spent by individuals on politi-
cal activities and other non-
administrative or non-
representational activities are 
deemed non-chargeable. Expens-
es specifically attributable to relat-
ed fringe benefit funds and labor 
organizations are deemed non-
chargeable. 

B. Professional fees & expenses ï 
Legal, Accounting, and Investment 
fees are allocated between 
chargeable and non-chargeable 
based on the overall payroll ratio. 

C. Administrative expenses ï Admin-
istrative expenses include expens-
es paid in connection with operat-

ing the Union and its district of-
fices located in Albany, Cicero, 
and Rochester, and its occupan-
cy of those offices, and are allo-
cated between chargeable and 
non-chargeable based on the 
overall payroll ratio. Various oc-
cupancy expenses have been 
offset with rental revenue re-
ceived from related organiza-
tions. Telephone, office, and 
equipment lease/maintenance 
expenses are allocated between 
chargeable and non-chargeable 
based on the overall payroll ratio. 
Printing and postage costs in 
connection with the Union news-
letter are allocated between 
chargeable and non-chargeable 
by allocating the proportion of the 
relative space devoted to the Un-
ion and the related fringe benefit 
funds, and then further allocating 
between chargeable and non-
chargeable expenses based on 
the overall payroll ratio. Other 
printing and postage costs are al-
located between chargeable and 
non-chargeable based on the 
overall payroll ratio. Expenses 
specifically attributable to related 
fringe benefit funds are deemed 
non-chargeable. Insurance in-
cludes both chargeable and non-
chargeable expenses. 

D. Charitable contributions ï Con-
tributions for charitable, civic, 
and labor related purposes are 
considered to be fully non-
chargeable. 

E. Political contributions ï Political 
contributions are considered to 
be fully non-chargeable. 

F. Conferences and meetings ï 
Educational training programs 
and conferences sponsored by 
the International Union of Oper-
ating Engineers (the ñInterna-
tionalò) and affiliated organiza-
tions are considered fully 
chargeable as they enhance 
skills and knowledge which are 
germane to collective bargaining, 
contract administration and 

grievance adjustment. Executive 
board meetings and meetings 
which pertain to governance of the 
Union are considered to be fully 
chargeable. Certain costs incurred 
on behalf of the Union Officers, 
Business Representatives, and Of-
fice Clerical employees are allocat-
ed between chargeable and non-
chargeable based on the time spent 
performing representational or non-
representational duties. 

G. Affiliation fees and assessments ï 
Per capita fees paid to the Interna-
tional are allocated between charge-
able and non-chargeable expenses 
based on the percentage split of 
functional expenses per the Interna-
tionalôs LM-2 expense categories of 
Representational, Union Administra-
tion, Political, Contributions, and 
General Overhead for the year end-
ed December 31, 2016. The Interna-
tionalôs LM-2 was derived from 
amounts reported on the Interna-
tionalôs audited financial statements 
for the year ended December 31, 
2016. Per capita taxes and assess-
ments paid to other affiliated labor 
organizations are considered to be 
fully non-chargeable. 

H. Membership benefits and activities 
ï Membership benefit and activity 
costs are not available to non-
members and are considered to be 
fully non-chargeable. 

I. Reimbursed expenses ï Reim-
bursed expenses received from re-
lated fringe benefit funds and labor 
organizations are non-chargeable. 
Reimbursed expenses paid to re-
lated fringe benefit funds are per-
sonnel costs incurred on behalf of 
the Union and are allocated be-
tween chargeable and non-
chargeable based on the time spent 
performing representational or non-
representational duties. More spe-
cifically, time spent by individuals 
on political activities and other non-
administrative or non-
representational activities are 
deemed non-chargeable. 
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STAFF 

 

 

 

DISTRICT 106 STAFF 

 

Mike Lyons, District Manager 

Bill Walsh 

Jeff Kellogg 

Mark Mincher 

Rob Aikens 

Lori Gibbons 

Michelle Moore 
 

DISTRICT 545 STAFF 

 

Terry Hogle, District Manager 

Karl Button 

Tom Halstead 

Sarah McKernan 

DISTRICT 832 STAFF 

 

Grant Malone, District Manager 

Tom Schweizer 

John Tarasuk 

Andrew Springer 

Jon Lanse 

Colleen Fronckowiak 
 

DISTRICT 106 TRAINING 

 

Bill Gray, Director 

Steve Payne, Instructor 

 

Local 106 Training & Appren. Fund 

44 Hannay Lane 

Glenmont, NY 12077 

(518) 431-1044 

Fax (518) 431-1048 

www.iuoe158training.org 
 

DISTRICT 545 TRAINING 

 

John Leemann 

Site Coordinator 

 

814 Co. Rt. 23 

Constantia, NY 13044 

(315) 623-7176 

Fax (315) 623-7194 

www.unyetraining.org  

DISTRICT 832 TRAINING 

 

Marty Swauger 

Site Coordinator 

 

121 State Rt. 70 

Dansville, NY 14437 

(607) 545-8654 

www.unyetraining.org 
 

Upstate New York Engineers Training Fund 

(Districts 545 and 832) 

Mailing address: 

5612 Business Ave., Cicero, NY 13039 

(315) 299-6104     Fax (315) 378-4047 

Email trainingfund@rochester.twcbc.com 

Website www.unyetraining.org 

Upcoming Meetings and 

Events  

 

General Membership Meetings: 

1/22/18 Rochester 

7/24/18, Cicero 

 

District 106  

2/27/18 Binghamton 

3/27/18 

4/24/18 

5/22/18 Lake George 

6/26/18 Longevity 

9/25/18 

10/23/18 

11/27/18 

 

District 545  

3/8/18 

3/15/18 Utica 

6/14/18 Longevity 

6/21/18 Canton 

9/13/18 

9/20/18 Utica 

12/13/18 

12/14/18 Canton 

 

District 832  

3/6/18 Longevity 

3/8/18 Southern Tier 

6/19/18 

9/19/18 

12/4/18 refreshments 

12/6/18 Southern Tier 

 

Local 158 Golf Tournament 

9/17/18 

 

Picnics  

District 106 Steak Roast 8/26/18 

District 545 Clambake 8/19/18 

District 832 Picnic 8/11/18 

 

 

 

The training schedule for 

all 3 districts is included 

with this newsletter. 

 

Please take advantage of 

our great training pro-

grams to keep your skills 

current to meet the de-

mands of the industry. 

mailto:trainingfund@rochester.twcbc.com
http://www.unyetraining.org/

