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Business Manager’s  

Report 

Daniel J. McGraw 

Business Manager 

 

  

  

Spring has finally arrived 

and with it the beginning of 

what we hope will be a busy 

construction season.  Last 

season, although relatively 

busy, was slower than what 

we have been accustomed to 

and we are all eager for a 

rebound this year.  The Dis-

trict reports contained in 

this newsletter hopefully 

will provide a snapshot of 

what we anticipate. 

2017 would unquestiona-

bly have been a banner year 

for us had Governor Cuomo 

not chosen to pander to the 

radical New York City envi-

ronmentalists and kill the 

Constitution Pipeline.   The 

pipeline, which would have 

created 500 Operating En-

gineer jobs, was arbitrarily 

rejected by the Cuomo ad-

ministration’s Department 

of Environmental Conserva-

tion (DEC).  Constitution 

Pipeline Co. is determined 

to build the pipeline how-

ever, and has filed a Feder-

al lawsuit against the DEC 

essentially claiming that 

their decision was arbitrary 

and capricious (made for 

political reasons perhaps?).  

A decision may be rendered 

by early summer.  If Con-

stitution Pipeline Co. pre-

vails, they will start work 

this year. If they lose, they 

most likely will fold their 

tent and sell the 126 miles 

of pipe our members have 

stockpiled in the Albany 

area.   To further thumb 

his nose at the Upstate 

New Yorkers who could 

benefit from inexpensive 

natural gas and the con-

struction workers who 

would build the pipelines 

that supply that gas, the 

Governor, in early April, 

also rejected the Northern 

Access Pipeline in Western, 

NY. This pipeline would 

have created approximately 

1600 construction jobs, 

some of which would have 

gone to members of Local 

158.  The Governor said the 

project would have only 

created 5 permanent jobs.  

The other 1600 jobs were 

just “temporary jobs” in the 

Governor’s opinion, and 

apparently not important 

to him.  The Governor, who 

claims to be a friend of the 

Building and Construction 

Trades, must surely know all of 

our jobs are temporary. 

I would like to thank IUOE 

General President Callahan for 

attending our January, 2017 

General membership meeting.  

The General President took 

time out of his very busy 

schedule to attend our meeting, 

despite the bad weather, and 

address our members in at-

tendance.  He also ceremoni-

ously administered the oath of 

office to all of the Local 158 of-

ficers elected last summer.  It 

was an honor having him here 

and I look forward to future 

visits. 

I will close by reminding 

everyone that the upcoming 

November elections in New 

York will be very important.  

Voters will be presented with a 

ballot issue regarding whether 

or not they want to convene a 

New York State Constitutional 

Convention.   This is a very 

dangerous proposition for those 

of us in organized labor.  Many 

of our core protections (prevail-

ing wage, worker’s compensa-

tion) are contained in the NYS 

Constitution.  Opening up the 

Constitution to change puts 

those protections at risk.  We 

will be discussing this quite a 

bit at upcoming meetings and 

disseminating information to 

all of you so that you make the 

right choice in November. 
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ALBANY AREA  

The Albany Convention 

Center project is complete. 

A $10 million job at the 

Port of Albany has been 

delayed but the bids 

should go out soon. The 

Pediatric Center at Albany 

Medical Center is under 

construction. AGI, a com-

pany out of Rhode Island 

who specializes in Nation-

al Grid utility work, has 

started working on gas 

hookups again and will be 

putting on extra crews this 

year. KJJ Industries has 

started work on student 

living quarters at SUNY 

Albany on Washington Av-

enue. Work has resumed 

at the Port of Coeymans, 

putting together sections 

of the new Tappan Zee 

Bridge. Durr Mechanical is 

putting together cooling 

towers at the Port of 

Coeymans and has quite a 

few Operating Engineers 

working on site.  

SARATOGA/  

SHENECTADY  

A Labor/Management 

meeting will take place at 

Global Foundries very 

soon to discuss upcoming 

work. They are looking to 

start some work around 

April 10th on the gas yard 

expansion. A new Project 

Labor Agreement is in 

place and we should have 

quite a few operators on 

this project. Bids were due 

in early April on the new 

Dollar General distribution 

center in Florida, NY. 

There will be work for a 

few operators on a com-

pressor station out in Fort 

Plain this season as well.  

 

A lot of work is going on 

at GE Schenectady by var-

ious companies. GE is in 

the design/build phase to 

build a tunnel under I-890 

in order to transport gen-

erators which are too 

heavy to ship over the 

road.  

SOUTHERN TIER  

There will be work in 

the Southern Tier on com-

pressor stations for the 

pipelines. At the Gilboa 

Dam, the shaft portion of 

the project is complete and 

they will start the tunnel 

shortly. A number of oper-

ators will be working there 

this summer. Economy 

Paving has a lot of work to 

start the season and hope-

fully we will get a lot of 

members out on their jobs.  

NORTH COUNTRY  

Work up North is off to 

a slow start but we do have 

several operators working 

for Caldwell Marine on 

Lake Champlain. They are 

installing new power lines 

under the lake to replace 

the existing ones. This pro-

ject will keep members 

busy all season. Work has 

resumed with the Wesson 

Group at the windfarms. 

 

NEGOTIATIONS  

We recently negotiated a 

new contract with Callanan 

Industries that combines 

their quarries and blacktop 

plant operations under one 

agreement. Instead of negoti-

ating several individual con-

tracts, now one agreement 

will cover several locations. 

We were successful and 

reached a good deal for the 

members working at these 

sites. As the workers take 

courses and become certified 

either on certain equipment, 

or become AWS certified 

welders, their pay will in-

crease. They will contribute 

to the training fund and this 

opens up the doors for every-

one to train and learn new 

skills. We also recently nego-

tiated new contracts for Pre-

cision Concrete Pumping, 

Contractors Sales, Sunbelt 

Rentals, Norlite and Warren 

Fane Trucking. 

We are also getting closer 

to closing the deals on some 

of our recent organizing ef-

forts. Negotiations continue 

with the Colonie Landfill and 

are going well. The Athens 

Power Plant contract is ex-

pected to be finalized in the 

near future and will add 

twenty five new members.  
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Syracuse, NY 

 

District 545 report 

  

 

 

 

  

In the Syracuse area, $70 

million dollars will be spent 

on upgrades to the New York 

State Fairgrounds and $45 

million will be spent on up-

grades at Hancock Airport. 

We also have PLA’s on the Sy-

racuse City Schools ($330 mil-

lion) and the Interstate 690 

project from Teal Avenue to 

Beach Street ($75 million). 

Crane Hogan is the low bidder 

on this large road job.  

The Del Lago Casino Hotel 

is open with final site work to 

be finished this spring. Par-

sons and O’ Brien & Gere 

have several projects for the 

spring at Honeywell. 

Sevenson has a remediation 

project at the former GM site 

in Syracuse. We have several 

DOT projects upcoming. Units 

1 and 2 at the Nine Mile Point 

nuclear plant and James A. 

Fitzpatrick Nuclear Plant 

have upgrades scheduled for 

this spring. 

A number of projects in the 

Northern part of the district 

will not be starting until May 

due to the weather. Tetra 

Tech was the successful bid-

der for the Secure Landfill 

Cell #3 Operations and Ex-

pansion at Alcoa in Massena. 

Tetra Tech is planning on hir-

ing about six operators and 

working thru September. 

Perras Excavating got the lay-

down and offloading facility 

along the Grasse River and is 

also looking at a May start.  

With these two projects un-

derway, it is a good sign that 

the Grasse River Dredging 

Project may start in the 

spring or early summer of 

2018. Work continues at 

the former GM plant 

where they are planning to 

remove a ten million gal-

lon lagoon and then cover 

the entire facility with a 

layer of topsoil. Perras was 

also awarded a fish ladder 

job for Brookfield’s dam in 

Heuvelton. BVR is still 

working for NYPA on the 

St. Lawrence River.  T.J. 

Fiacco will be finishing up 

the athletic field at Canton 

CSD and is waiting for a 

contract to do work at the 

Cranberry Lake State 

Park. They are bidding on 

numerous new Dollar 

General stores throughout 

the North Country. Danko 

is finishing up some work 

throughout the District 

that was started last sea-

son.  J.E. Sheehan got 

started on a project they 

picked up last year at 

SUNY Canton. W.D. 

Malone should finish their 

Sackets Harbor water/ 

sanitary/storm reconstruc-

tion project by midsummer 

and Sessler just finished a 

housing complex demo at 

Ft. Drum that ran all win-

ter. We are still trying to 

find out if the Copenhagen 

wind farm in Lewis Coun-

ty is going to be bid as a 

whole project or in sec-

tions. 

 

 At this time in Oneida, 

Madison, Cortland, and 

Tompkins Counties, sev-

eral projects continue or 

have recently started. 

Jobs include the Utica Ar-

terial Project, Edic Road 

substation expansion, 

Deerfield Place housing, 

Oneida County swift wa-

ter training facility, Do-

minion compressor sta-

tion, Tompkins Trust 

Bank, Cornell University 

Veterinary Center, and 

Cornell University Upson 

Hall expansion. Turning 

Stone and the Oneida Na-

tion have announced 

plans to build four more 

Sav-On-Gas stations with 

slot machines and two 

“Mini-Cinos.” Two of the 

Sav-On-Gas stations have 

been bid and should start 

soon. The first $40 million 

dollar “Mini-Cino” is to be 

built in Bridgeport NY 

and is being bid at this 

time. The second one is 

planned to be built in Uti-

ca NY. All will be built 

with 100% Union trades-

man under the Turning 

Stone MOA.  

We are currently in ne-

gotiations with Vantage 

Equipment. We have 

completed negotiations 

with Hanson’s Jamesville 

quarry, Callanan’s Oxbow 

quarry, Schroeppel High-

way Department and the 

Village of Phoenix DPW 

this year.  
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Rochester, NY 

 

District 832 

  

 
 
  

This spring in District 832, 

our local contractors have a 

lot of projects ongoing. 

CATCO is working on the City 

of Rochester Inner Loop Pro-

ject and the SUNY Brockport 

infrastructure upgrade. 

Crane Hogan has work on the 

I-390 / 15A interchange as well 

as various concrete bridge re-

pairs on Route 104 in Monroe 

County. Ramsey Construc-

tors have a bridge replace-

ment over the Genesee River 

on Route 19 in Livingston 

County and the pipeline 

compressor station site work 

in Horseheads NY as a sub to 

LMC. Sealand Contractors 

have work on the I-490 

Bridge replacement over 

Marsh Road in the Town of 

Perinton and the City of 

Rochester preventative 

maintenance contract.  

A lot of work is upcoming, 

including the Monroe County 

Route 531 improvements, 

Monroe County Highway 

preventive maintenance 

program and the City of 

Rochester Main Street and 

pedestrian walkway im-

provements. Work is also go-

ing to start on the St. James 

Hospital relocation in Hor-

nell, the Elmira Airport im-

provements, the Corning 

Diesel improvements, the 

NYS Thruway concrete res-

toration in Ontario and the 

Seneca Park Zoo improve-

ment project. 

In the Stationary world, 

we have reached a four year 

deal with the High Falls 

Operating Company also 

known as the Genesee 

Brewery. The Brewery is in 

the process of a 5 year ex-

pansion project. They will 

be using $39 million dollars 

of their own money along 

with $9.5 million from New 

York State and $5 million 

as a Capital Grant through 

The Upstate Revitalization 

Initiative. This is a great 

turn-around for the brewery 

as not that long ago it 

looked like they were going 

to have to close their doors 

forever. This expansion will 

mean a number of new 

hires for the Operating En-

gineers, which means great 

jobs with good wages and 

benefits.  

We have also reached a 

five year deal with Monroe 

County which has been in 

extension since 2013. Again, 

health care was a major 

point of contention and we 

feel we were able to negoti-

ate a good benefit package 

for our members.  

In March of 2017, negotia-

tions began with St. Mary’s 

and Parkridge Hospitals, re-

ferred to as Unity Health Sys-

tem. Along with these two 

hospitals, we are negotiating 

a separate contract for Roch-

ester General Hospital. Alt-

hough these are separate con-

tracts, we are looking to create 

parity within these contracts 

as they all fall under the Roch-

ester Regional Health System 

umbrella.  

Contract negotiations are 

underway with Upstate Niaga-

ra Cooperative for a new 

C.B.A. to replace the one set to 

expire at the end of April. We 

are optimistic that we will be 

able to reach a mutually bene-

ficial agreement. Our next 

challenge will be the upcoming 

negotiations with Rochester 

District Heating. Their C.B.A. 

is scheduled to expire on June 

30, 2017. We have also nego-

tiated and ratified a new 

three year agreement with 

LMC for their shop mechan-

ics and a new two year 

Liftech Equipment agree-

ment. In this new agreement 

there is a new Master Me-

chanic 1A classification that 

will allow members who 

have reached the highest 

classification available to 

them, an opportunity to 

move up to this new classifi-

cation.  

Presently we are negotiat-

ing with Iroquois Rock 

Products and preparing to 

enter negotiations with SMG 

at the Oncenter in Syracuse. 

Upcoming negotiations in-

clude Vantage Equipment, 

Waste Management and 

Elderlee. 
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PRIVATE SECTOR NOTICE 

 
NOTICE TO ALL EMPLOYEES COVERED BY A UNION SECURITY AGREEMENT 

 

 Under federal law, all employees in a bargaining unit represented by the International Union of Operating Engi-

neers Upstate New York Local Union 158 with a union security agreement, have the right to not join the union, and to re-

sign from union membership at any time.  Employees are not and cannot be required to join the union or maintain union 

membership to retain their jobs.  

Should you choose not to belong to the union, be aware that you will be required to pay a service fee to the un-

ion equivalent to the amount of dues and fees paid by union members, unless you exercise your right to object to the 

payment of that portion of the service fee expended for purposes not related to collective bargaining, contract admin-

istration and grievance adjustment (also known as “non-chargeable” expenses). 

If you choose to not be a member, and do not want to pay that portion of the service fee used for purposes not 

related to collective bargaining, contract administration and grievance adjustment, the procedure to process your objec-

tion and to receive an appropriate reduction in your service fee payment is set forth in the Service Fee and Agency Shop 

Fee Reduction Procedure published with this notice, which must be strictly followed.  For this year, the reduction was 

calculated to be 9%, as set forth in the independent audit also published with this notice. 

 

PUBLIC SECTOR NOTICE 

 
NOTICE TO ALL EMPLOYEES WHO ARE OBLIGATED TO PAY AGENCY SHOP FEES 

 

 State and Federal law allow the International Union of Operating Engineers Upstate New York Local Union 158 

to receive agency shop fee deductions, equivalent to dues, from public sector bargaining unit employees who choose to 

not be members of the union. This payment is called an agency shop fee.  There is no requirement that an employee be-

come or remain a member of the union. 

As an agency shop fee payer, you have the right to object to the payment of that portion of the agency shop fee 

expended for purposes not related to collective bargaining, contract administration and grievance adjustment (also 

known as “non-chargeable” expenses).  Those non-chargeable expenses include expenditures in aid of activities or caus-

es of a political or ideological nature only incidentally related to terms and conditions of employment as referred to in 

section 208 of the New York Civil Service Law.   

If you do not want to pay that portion of the agency shop fee   used for purposes not related to collective bar-

gaining, contract administration and grievance adjustment, the procedure to process your objection and to receive an 

appropriate reduction in your agency shop fee payment is set forth in the Service Fee and Agency Shop Fee Reduction 

Procedure published with this notice, which must be strictly followed.  For this year, the reduction was calculated to be 

9%, as set forth in the independent audit also published with this notice. 

 

NOTICE TO ALL SERVICE FEE PAYERS COVERED BY A UNION SECURITY AGREEMENT 

AND 

NOTICE TO ALL EMPLOYEES WHO ARE OBLIGATED TO PAY AGENCY SHOP FEES  

 

 SERVICE FEE AND AGENCY SHOP FEE REDUCTION PROCEDURE  

(For the 2017 Fiscal Year)  

 

 If you choose not to belong to the International Union of Operating Engineers Upstate New York Local Union 158  

(“Union”), be advised that, subject to the service fee and agency shop fee reduction procedure set forth below: (1) if you 

are employed in the private sector under a union security agreement, you are required to pay a service fee equivalent to 

dues and fees paid by Union members; and (2) if you are employed in the public sector, you are required to pay an agen-

cy shop fee equivalent to the dues paid by Union members. 

 Any employee making service fee payments or agency shop fee payments to the Union has the right to object to 

the expenditure of any part of the service fee, or agency shop fee, as the case may be, which represents the employee’s 

pro rata share of expenditures by the Union which are not related to collective bargaining, contract administration and 

grievance adjustment. These expenses are also known as “non-chargeable” expenses, and include, as referred to in Sec-

tion 208 of the New York Civil Service Law, expenditures in aid of activities or causes of a political or ideological nature 

only incidentally related to terms and conditions of employment. 

 Notification of an objection to the expenditure of any part of the service fee, or agency shop fee, as the case 

may be, which represents the employee’s pro rata share of expenditures by the Union which are not related to collective 
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bargaining, contract administration and grievance adjustment,  i.e., non-chargeable expenses as described in the par-

agraph above, for the Union’s fiscal year January 1, 2017-December 31, 2017 must be in writing,  must be sent  by 

first class mail between June 20, 2017 and July 20, 2017 to the Union’s Treasurer, 44 Hannay Lane, Glenmont, NY 

12077,  and must include the objector’s full name, current or last employer, current address and telephone contact 

number.  Any employee who hereafter is newly employed in a bargaining unit during this fiscal year must send notifi-

cation of his/her objection, in the manner described above, not more than thirty (30) days after hire and notification 

to him/her of this procedure and the appropriate Notice To All Employees Covered By a Union Security Agreement or 

Notice To All Employees Who Are Obligated To Pay Agency Shop Fees, as the case may be, also published with this 

notice. Any Union member who chooses not to be a member at any time after the period June 20, 2017-July 20, 2017 

and during this fiscal year,  must send notification of his/her objection, in the manner described above, not more than 

thirty (30) days after his/her choice of non-membership status.  

For the fiscal year January 1, 2017 through December 31, 2017, the service fee, or agency shop fee, as the 

case may be, for employees who have notified the Union of their objection in accordance with the paragraph above, 

will be reduced by the approximate proportion of the service fee or agency shop fee expended by the Union for pur-

poses which are not related to collective bargaining, contract administration and grievance adjustment, i.e., non-

chargeable expenses, as described above.  The reduction for this year has been calculated to be a reduction of 9% 

based upon the independent auditor’s Statement of Chargeable and Non-Chargeable Expenses Incurred for the year 

ended December 31, 2016, published with this notice.  For objectors who object within the period June 20, 2017-July 

20, 2017, as provided for in the paragraph above, if there is a refund due such objector for service fees or agency 

shop fees, as the case may be, paid in the months this year prior to such objection, the Union will provide the objector 

with a refund, together with interest.  

If an employee has objected to expenditures for this January 1, 2017-December 31, 2017 fiscal year in ac-

cordance with this procedure, the Union will consider that objection to continue, and the objector need not re-file for 

subsequent years. 

Procedure To Challenge The Amount Chargeable 

 A non-union member who has objected pursuant to this procedure to paying the non-chargeable portion of 

the service fee or agency shop fee, as the case may be, and chooses to challenge the Union’s determination of the 

amount of the service fee or agency shop fee chargeable and/or the calculation of the amount of any refund provided 

or which the objector asserts should have been provided, may avail himself/herself of the following procedure to chal-

lenge the Union’s determination.   

An objector challenging the Union’s determination  of the amount of the service fee or agency shop fee 

chargeable and/or the calculation of the amount of any refund provided or which the objector asserts should have 

been provided, must notify the Union of his/her challenge in writing, which must be sent on or before August 4, 2017 

by first class mail to the Union’s Treasurer, 44 Hannay Lane, Glenmont, NY 12077, and which must include the chal-

lenger’s full name, address, phone number and current or last employer.   

Employees who are newly employed or newly resigned from the Union as described above, and who have ob-

jected pursuant to these procedures, shall have fifteen (15) days from the expiration of their thirty (30) day objection 

period in which to challenge, in the manner described in the paragraph above, the Union’s determination of the 

amount of the service fee or agency shop fee, as the case may be. 

All challenges, made in accordance with these procedures, will thereafter be submitted for expeditious hear-

ing and determination to a neutral person appointed by the American Arbitration Association in accordance with its 

Rules for Impartial Determination of Union Fees.   

The Union retains the burden of proof in the arbitration.  The Union at its option may consolidate all pending 

challenges and have them resolved at one hearing.  The challenger will be advised of the hearing date, time and 

place, and may participate personally or through their own representative, but does not have to be present at the 

hearing.  A challenger will have the opportunity to present evidence and arguments in support of his/her challenge. 

The cost of the arbitration hearing shall be borne by the Union; however, the challenger will be responsible for all of 

his/her costs and expenses. 

An objector’s challenge for this year applies only to this year.   

Escrow of Fees 

Once a challenge is received by the Union, the Union will place an amount(s) equal to the challenger’s service 

fees or agency shop fees that are in dispute into an interest bearing escrow account.  That sum will remain in the es-

crow account until an arbitrator issues an award. Should the award  lower the percentage of chargeable expenses 

and/or determine that a refund or different refund should have been made, the appropriate portion of the escrowed 

fees, plus interest earned by such portion while in escrow, will be refunded to the challenger. Otherwise, the escrowed 

fees, plus any interest earned, will be released to the Union.  
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Independent Auditorôs Report 

Executive Board 

Upstate New York Operating Engi-

neers Local 

Union 158 

Report on the Statement of 

Chargeable and Non-Chargeable 

Expenses Incurred 

We have audited the accompanying 

statement of chargeable and non-

chargeable expenses incurred of the 

Upstate New York Operating Engi-

neers Local Union 158 (the ñUnionò) 

for the year ended December 31, 

2016, and the related notes to the 

statement. 

Managementôs Responsibility for 

the Financial Information 

Management is responsible for the 

preparation and fair presentation of 

the statement of chargeable and 

non-chargeable expenses incurred 

in accordance with accounting prin-

ciples generally accepted in the 

United States of America; this in-

cludes the design, implementation, 

and maintenance of internal control 

relevant to the preparation and fair 

presentation of the statement of 

chargeable and non-chargeable ex-

penses incurred that are free from 

material misstatement, whether due 

to fraud or error. 

Auditorôs Responsibility 

Our responsibility is to express an 

opinion on this statement of 

chargeable and non-chargeable 

expenses incurred based on our 

audit. We conducted our audit in 

accordance with auditing standards 

generally accepted in the United 

States of America. Those standards 

require that we plan and perform 

the audit to obtain reasonable as-

surance about whether the state-

ment is free of material misstate-

ment. 

An audit involves performing proce-

dures to obtain audit evidence about 

the amounts and disclosures in the 

statement. The procedures selected 

depend on the auditorôs judgment, 

including the assessment of the risks 

of material misstatement of the 

statement of chargeable and non-

chargeable expenses incurred, 

whether due to fraud or error. In 

making those assessments, the au-

ditor considers internal control rele-

vant to the entityôs preparation and 

fair presentation of the statement in 

order to design audit procedures that 

are appropriate in the circumstanc-

es, but not for the purpose of ex-

pressing an opinion on the effective-

ness of the entityôs internal control. 

Accordingly, we express no such 

opinion. An audit also includes eval-

uating the appropriateness of ac-

counting policies used and the rea-

sonableness of significant account-

ing estimates made by manage-

ment, as well as evaluating the 

overall presentation of the state-

ment. 

We believe that the audit evidence 

we have obtained is sufficient and 

appropriate to provide a basis of 

our audit opinion. 

This statement was prepared for the 

purpose of presenting the allocation 

of expenses into chargeable and 

non-chargeable categories as de-

scribed in Notes 2 and 3 and is not 

intended to be a complete presenta-

tion of the Unionôs assets, liabilities, 

and net assets; support, revenues 

and expenses; and its cash flows for 

the year ended December 31, 2016. 

Opinion 

In our opinion, the statement re-

ferred to above presents fairly, in all 

material respects, the allocation of 

expenses into chargeable and non-

chargeable categories for the Union 

for the year ended December 31, 

2016, on the basis of the definitions 

and significant factors and assump-

tions described in Notes 2 and 3. 

This report is intended solely for the 

information and use of the Union, its 

members, service fee payers in the 

private sector, and agency shop fee 

payers in the public sector and 

should not be used by anyone other 

than these specified parties. 

Report on the Audited Financial 

Statements 

We have audited, in accordance 

with auditing standards generally 

accepted in the United States of 

America, the combined financial 

statements of the Union as of and 

for the year ended December 31, 

2016, and our report dated March 

27, 2017, expressed as an unmodi-

fied audit opinion on those com-

bined financial statements. 

 

 
 
Hauppauge, New York  
May 11, 2017 
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UPSTATE NEW YORK OPERATING ENGINEERS LOCAL UNION 158  

STATEMENT OF CHARGEABLE AND NON-CHARGEABLE EXPENSES INCURRED  
YEAR ENDED DECEMBER 31, 2016 

 
Total  

Consolidated 
Expenses 

Less: Political 
Action Commit-

tees 

Less: Reim-
bursements from 
related organiza-

tions 

Total Expenses 
Chargeable 
 Expenses 

Non-chargeable 
Expenses 

Personnel costs $     3,448,640 $                 - $       (75,633) $     3,373,007 $     3,338,778 $        34,229 

Professional fees and expenses 123,339 - - 123,339 122,106 1,233 

Administrative expenses 460,086 (612) (15,958) 443,516 423,271 20,245 

Charitable contributions 19,246 - - 19,246 - 19,246 

Political contributions 129,285 (129,285) - - - - 

Conferences and meetings 110,822 - - 110,822 104,170 6,652 

Affiliation fees and assessments 709,586 - - 709,586 418,751 290,835 

Membership benefits and activities 74,862 - - 74,862 - 74,862 

Reimbursed expenses paid to related organizations 18,299 - - 18,299 18,178 121 

Reimbursed expenses received from related organizations (79,147) - 79,147 - - - 

Total Expenses $     5,015,018 $      (129,897) $        (12,444) $     4,872,677 $     4,425,254 $        447,423 

 
   100% 91% 9% 

  

 

 

 

  

See Accompanying Notes to Statement of Chargeable and Non-Chargeable Expenses Incurred 

1. Summary of significant accounting poli-
cies:  

A. General ï The combined financial 
statements include accounts of the Un-
ion and its subsidiaries, 4325 S. Salina 
Street Realty Corp (the ñSalina Corpo-
rationò) and Operating Engineers Local 
832 Building Corporation (the ñ832 
Corporationò). The subsidiaries were 
established to hold title to real estate. In 
addition, the Union maintains a Political 
Action Committee (the ñPACò) to sup-
port legislation favorable to labor. All 
interfund transactions and accounts 
have been eliminated. 

The statement of chargeable and non-
chargeable expenses incurred reflects 
adjustments of total expenses as origi-
nally reported on the Unionôs combined 
financial statements. For purposes of 
this statement, total expenses were re-
duced by amounts reported as income 
on the Unionôs combined statement of 
activities. These items include income 
received from membership events 
which offsets membership activity costs 
included in the combined schedule of 
expenses. Also included is rental reve-
nue for realty expense reimbursements 
collected under lease agreements with 
related organizations which offsets var-
ious occupancy expenses included in 
the combined schedule of expenses. 

Management has evaluated subse-
quent events through the date of the 

auditorôs report, the date the state-
ment was available to be issued. 

B. Method of accounting ï The state-
ment of chargeable and non-
chargeable expenses incurred is 
presented on the accrual basis of 
accounting. 

C. Basis of presentation ï The accom-
panying statement was prepared for 
the Union its members, service fee 
payers in the private sector and 
agency shop fee payers in the public 
sector. The accompanying state-
ment is not intended to be a com-
plete presentation of the Unionôs as-
sets, liabilities and net assets; sup-
port, revenue and expenses; and its 
cash flows for the year ended De-
cember 31, 2016 in accordance with 
accounting principles generally ac-
cepted in the United States of Amer-
ica. 

D. Depreciation ï Depreciation of 
property, equipment, and improve-
ments are computed over the esti-
mated lives of the respective assets 
using the straight-line method. 

E. Tax status ï The Union is exempt 
from federal income taxes under 
Section 501(c)(5) of the Internal 
Revenue Code. 

 The Salina Corporation and 832 
Corporation are exempt from federal 
income taxes under Section 

501(c)(2) of the Internal Revenue 
Code. 

 The PAC is exempt from federal in-
come taxes under Section 527 of the 
Internal Revenue Code. 

F. Use of estimates ï The preparation 
of the statement of chargeable and 
non-chargeable expenses incurred 
in conformity with accounting princi-
ples generally accepted in the Unit-
ed States of America requires man-
agement to make estimates and as-
sumptions that affect the amounts 
reported in the statement and ac-
companying notes. Actual results 
could differ from these estimates. 

2. Definitions: 

The following definitions of chargea-
ble and non-chargeable expenses 
are based on legal counselôs and 
the Unionôs interpretation of govern-
ing law. 

A. Chargeable expenses ï Chargeable 
expenses are those incurred by the 
Union that reflect the share of the 
costs of operations of the Union 
which are considered necessarily 
and reasonably incurred for the per-
formance of its duties as a repre-
sentative of the employees in deal-
ing with the employer on labor man-
agement issues, including the costs 
of negotiating, ratifying, and admin-
istering the collective bargaining 
agreement; settling grievances and 
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disputes by mutual agreement, or in 
arbitration, court or otherwise; activi-
ties and undertakings normally and 
reasonably employed to implement the 
duties of the Union as representative 
of the employees in the bargaining 
unit; and the maintenance of the Un-
ion. 

B. Non-chargeable expenses ï Non-
chargeable expenses are those ex-
penses incurred by the Union for the 
benefit and advancement of repre-
sented employees which are not con-
sidered representational activities for 
non-members. Non-chargeable ex-
penses include those that are ideologi-
cal or political in nature; those that are 
exclusively for the benefit of Union 
members; and those that otherwise 
are not considered germane to collec-
tive bargaining, contract administration 
and grievance adjustment. 

3. Significant factors and assumptions 
used in the allocation of expenses be-
tween chargeable and non-
chargeable:  

A. Personnel costs ï Personnel costs in-
clude payroll, fringe benefits, auto ex-
penses, cell phone expenses, and 
payroll taxes. These costs incurred on 
behalf of the Union Officers, Business 
Representatives and Office Clerical 
employees are allocated between 
chargeable and non-chargeable based 
on the time spent performing represen-
tational or non-representational duties, 
also referred to herein as the ñoverall 
payroll ratioò. More specifically, time 
spent by individuals on political activi-
ties and other non-administrative or 
non-representational activities are 
deemed non-chargeable. Expenses 
specifically attributable to related fringe 
benefit funds and labor organizations 
are deemed non-chargeable. 

B. Professional fees & expenses ï Legal, 
Accounting, and Investment fees are 
allocated between chargeable and 
non-chargeable based on the overall 
payroll ratio. 

C. Administrative expenses ï Administra-
tive expenses include expenses paid 
in connection with operating the Union 
and its district offices located in Alba-

ny, Cicero, and Rochester, and its 
occupancy of those offices, and 
are allocated between chargeable 
and non-chargeable based on the 
overall payroll ratio. Various occu-
pancy expenses have been offset 
with rental revenue received from 
related organizations. Telephone, 
office, and equipment 
lease/maintenance expenses are 
allocated between chargeable and 
non-chargeable based on the 
overall payroll ratio. Printing and 
postage costs in connection with 
the Union newsletter are allocated 
between chargeable and non-
chargeable by allocating the pro-
portion of the relative space de-
voted to the Union and the related 
fringe benefit funds, and then fur-
ther allocating between chargea-
ble and non-chargeable expenses 
based on the overall payroll ratio. 
Other printing and postage costs 
are allocated between chargeable 
and non-chargeable based on the 
overall payroll ratio. Expenses 
specifically attributable to related 
fringe benefit funds are deemed 
non-chargeable. Insurance in-
cludes both chargeable and non-
chargeable expenses. 

D. Charitable contributions ï Contri-
butions for charitable, civic, and 
labor related purposes are consid-
ered to be fully non-chargeable. 

E. Political contributions ï Political 
contributions are considered to be 
fully non-chargeable. 

F. Conferences and meetings ï Edu-
cational training programs and 
conferences sponsored by the In-
ternational Union of Operating En-
gineers (the ñInternationalò) and af-
filiated organizations are consid-
ered fully chargeable as they en-
hance skills and knowledge which 
are germane to collective bargain-
ing, contract administration and 
grievance adjustment. Executive 
board meetings and meetings 
which pertain to governance of the 
Union are considered to be fully 
chargeable. Certain costs incurred 
on behalf of the Union Officers, 

Business Representatives, and 
Office Clerical employees are al-
located between chargeable and 
non-chargeable based on the 
time spent performing represen-
tational or non-representational 
duties. 

G. Affiliation fees and assessments ï 
Per capita fees paid to the Inter-
national are allocated between 
chargeable and non-chargeable 
expenses based on the percent-
age split of functional expenses 
per the Internationalôs LM-2 ex-
pense categories of Representa-
tional, Union Administration, Polit-
ical, Contributions, and General 
Overhead for the year ended De-
cember 31, 2016. The Interna-
tionalôs LM-2 was derived from 
amounts reported on the Interna-
tionalôs audited financial state-
ments for the year ended Decem-
ber 31, 2016. Per capita taxes 
and assessments paid to other af-
filiated labor organizations are 
considered to be fully non-
chargeable. 

H. Membership benefits and activi-
ties ï Membership benefit and 
activity costs are not available to 
non-members and are consid-
ered to be fully non-chargeable. 

I. Reimbursed expenses ï Reim-
bursed expenses received from 
related fringe benefit funds and 
labor organizations are non-
chargeable. Reimbursed ex-
penses paid to related fringe 
benefit funds are personnel costs 
incurred on behalf of the Union 
and are allocated between 
chargeable and non-chargeable 
based on the time spent perform-
ing representational or non-
representational duties. More 
specifically, time spent by indi-
viduals on political activities and 
other non-administrative or non-
representational activities are 
deemed non-chargeable. 
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STAFF 

 

 

 

DISTRICT 106 STAFF 

 

Mike Lyons, District Manager 

Bill Walsh 

Jeff Kellogg 

Mark Mincher 

Rob Aikens 

Lori Gibbons 

Michelle Moore 
 

DISTRICT 545 STAFF 

 

Terry Hogle, District Manager 

Bill Shelly 

Karl Button 

Tom Halstead 

Sarah McKernan 

 

DISTRICT 832 STAFF 

 

Dick Ross, District Manager 

Grant Malone 

Tom Schweizer 

John Tarasuk 

Andrew Springer 

Colleen Fronckowiak 
 

DISTRICT 106 TRAINING 

 

Bill Gray, Director 

Steve Payne, Instructor 

 

Local 106 Training & Appren. Fund 

44 Hannay Lane 

Glenmont, NY 12077 

(518) 431-1044 

Fax (518) 431-1048 

www.iuoe158training.org 
 

DISTRICT 545 TRAINING 

 

John Leemann 

Site Coordinator 

 

814 Co. Rt. 23 

Constantia, NY 13044 

(315) 623-7176 

Fax (315) 623-7194 

www.unyetraining.org  

DISTRICT 832 TRAINING 

 

Marty Swauger 

Site Coordinator 

 

121 State Rt. 70 

Dansville, NY 14437 

(607) 545-8654 

www.unyetraining.org 
 

Upstate New York Engineers Training Fund 

(Districts 545 and 832) 

Mailing address: 

5612 Business Ave., Cicero, NY 13039 

(315) 299-6104     Fax (315) 378-4047 

Email trainingfund@rochester.twcbc.com 

Website www.unyetraining.org 

mailto:trainingfund@rochester.twcbc.com
http://www.unyetraining.org/

